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[ADVERTISEMENT FOR DIFFERENT TEACHING & NON- TEACHING POSTS FOR KMRS,
MAHULBENI, NILGIRI, BALASORE]

Applications in prescribed format are invited from deserving candidates of Balasore
District for engagement in the following category of teaching & Non- teaching posts on
contractual basis for the Kalinga Model Residential School, Mahulbeni, Balasore which is to be
functional during the academic year 2021-22 in Balasore district under ST & SC Development
Department.

Teaching Posts:

SI.No. [Name of the Post Total Nos.|UR |UR |[SEBC |[SEBC (ST [ST(w) [sc [sc (w) [Ex- Sports  |PWD
of Posts (W) (w) Serviceman |Person
1 2 3 4 5 6 i 8 9 10 |11 12 13 14
01 TGT (Odia) 01 01 |0 0 0 0 0 0 0 0 0 0
02 TGT(English) 01 01 |0 0 0 0 0 0 0 0 0 0
03 TGT(Mathematics) 01 01 (0 0 0 0 0 0 0 0 0 0 ]
04 TGT(Hindi) 01 01 |0 0 0 0 0 0 0 0 0 0
05 TGT(Sanskrit) 01 01 |0 0 0 0 0 0 0 0 0 0
06 TGT(Life Science) 01 01 |0 0 0 0 0 0 0 0 0 0
07 TGT (Physical 01 01 |0 0 0 0 0 0 0 0 0 0
Science)
08 TGT (Social Science) |01 01 |0 0 0 o |o 0 |0 0 0 0
Total 08 08 |0 0 0 0 0 0 0 0 0 0
Non- Teaching Posts:
SI.No |Name of the Post Total Nos. |[UR [UR SEBC |[SEBC (ST |ST(w) [SC |[SC(w) |Ex- Sports  |PWD
’ of Posts (W) (w) Serviceman |Person
1 2 3 4 5 6 7 8 9 10 |11 12 13 14
01 Junior Clerk-cum- 01 01 |0 0 0 0 0 0 0 0 0 0
Accountant
02  |Assistant Librarian 01 01 |0 0 0 0 |0 0 |0 0 0 0
03 |Laboratory Attendant |03 02 |0 0 0 01 |0 0 0 0 0 0
04 Peon 01 01 |0 0 0 0 0 0 0 0 0 0
05 ANM 01 01
Total 07 06 |0 0 0 01 [0 0 0 0 0 0
1



1. (A) COMMON ELIGIBILITY CRITERIA FOR TEACHING POSTs:

(a) Be acitizen of India.

(b) Be a permanent resident of Balasore District.

(c) Not have more than one spouse living.

(d) Must be able to read and write Odia. Any one of the following qualifications will be taken

into consideration to ascertain this ability of the candidate.

a. He/ she must have passed HSC Exam conducted by Board of Secondary Education,
Odisha or an equivalent examination conducted by any other State Board or Central
Board (like CBSE, ICSE) with Odia as a Language Subject i.e. First/Second/Third
Language.

b. He/ she must have passed +2/ Higher Secondary Examination conducted by the
Council of Higher Secondary Education, Odisha with Odia as an examinable subject.

c. He must have passed Odia examination of HSC/ Tenth standard conducted by BSE,
Odisha.

d. In case of candidates desirous for Language Teacher post like Hindi Teacher Classical
teacher (Sanskrit) passing Odia Examination ME standard conducted by BSE, Odisha
may be allowed.

(e) All candidates must have passed in the Odisha Secondary School Teacher Eligibility Test

(f)

(8)

(OSSTET) conducted by BSE, Odisha in accordance with the guide line framed buy the NCTE
for the purpose. The candidates who have not passed the OSSTET but otherwise eligible for
the post may apply for the post with a condition that they shall have to pass OSSTET within
3 years of joining in the post. They have to furnish an Undertaking to this effect at the time
of apply. Preference will be given to the OSSTET passed candidates.

Candidates must specifically indicate the percentage of marks obtained (calculated to the
nearest two decimals) in the relevant column of the application. Where percentage of
marks is not awarded by the University but only CGPA/OGPA is awarded, the same shall be
converted into percentage in terms of conversion norms of University in this regard, besides
indicating the CGPA/ OGPA in the application, candidate will have to produce the
certificate/ document issued by the University evidencing conversion formula of university
& percentage of marks, when called for document verification (Only for Teaching Staffs).

Candidates must have proficiency in teaching in English Medium and have desirable
knowledge of Computer Applications.

(h) Round of percentage will not be acceptable under any circumstances for consideration for

appointment i.e. 49.99% will be treated as less than 50%, likewise 44.99% will be treated as
less than 45%.

(I'The date of declaration of result/ issuance of Mark Sheet shall be deemed to be date of
acquiring the qualification and there shall be no relaxation on this account.
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ti) He/she must have successfully completed a 4 years integrated Degree course of Regional
College of Education of NCERT in the concerned subject with minimum 50% marks in
aggregate (45% for SC/ ST/ PH candidates) OR he/she should have a Bachelor’s Degree with
minimum 50% marks in the concerned subjects/ combination of subjects and in aggregate
(45% for SC/ ST/ PH candidates) along with a B.Ed. from an NCTE recognized institution &
affiliated to a recognized University. Additionally the electives subjects and languages in the
combination of subjects should be as detailed in the educational qualification for specific
posts. Regarding Universities/ institutions of outside State, the candidates shall only be
eligible for engagement after verification of genuineness of their educational/ training
qualification from concerned university/ institution from which they have obtained the
degree.

(k) Such outside University/ institution pass out candidates shall have to produce the
authenticated proof of equivalency and NCTE recognition in support of their qualification at
the time of verification failing which their case will not be entertained.

2. Age:- He/she must be below 32 yrs. and above 21 yrs. Of age as on 01/01/2021 provided
that maximum age limit shall be relaxed by 05 years in case of candidates belong to the ST/
SC/ SEBC & Women candidates. Age shall be relaxed for Ex-Service man as per Odisha Ex-
Service Man Rule 1989. In case of PH candidate the upper age shall be relaxed by 10 years
as per GA Deptt. Notification no.33068/Gen, dtd. 27/10/1989 (Odisha Civil Service, fixation
of Upper age limit Rules, 1989) and SEBC Act.

3. Educational Qualification:-

a. Trained Graduate Teacher in Odia:-

He/She must have obtained Bachelor Degree Certificate in Odia as Hons. Or Pass Subject
from recognized university with minimum 50% marks in aggregate and in the concerned
subject (45% for SC/ST/PH/SEBC candidates) alongwith a degree in Bachelor in Education (a
course prescribed by NCTE) from an institution recognized by BCTE and affiliated to
recognized University.

b. Trained Graduate Teacher in English:- He/She must have obtained bachelor degree
certificate in English as Hons. Or pass subject from a recognized university with minimum
50% marks in aggregate and in the concerned subject(45% for SC/ ST/ PH/ SEBC candidates)
alongwith a degree in Bachelor in Education (a course prescribed by NCTE) from an
institution recognized by BCTE and affiliated to a recognized university.

¢. Trained Graduate Teacher in Mathematics- He/She must have obtained Bachelor
Certificate Degree in Science with Maths as Hons. Or Pass subject with any 2 of the
following subjects: Physics, Chemistry, computer Science, Computer Application, Statistics.
If he/she has passed Maths as pass subject then he must have Hons either in Physics or in
Chemistry from a recognized University with minimum 50% marks in aggregate and in the
concerned subject (45% for SC/ ST/ PH/ SEBC candidates) along with a Degree in Bachelor
in Education (a course prescribed by NCTE) from an institution recognized by NCTE and
affiliated to a recognized University.

W/



d. Trained Graduate Teacher in Life Science- He/She must have obtained bachelor degree

certificate in Science with Botany/ Zoology as Hons. Or pass subject from a recognized
University with minimum 50% marks in aggregate and in the concerned subjects (45% for
SC/ ST/ PH/ SEBC candidates) along with a Degree in Bachelor in Education (a course
prescribed by NCTE) from an institution recognized by NCTE and affiliated to a recognized
University.

e. Trained Graduate Teacher in Physical Science- He/She must have obtained bachelor
degree certificate in Science with Physics/ Chemistry as Hons. Or pass subject from a
recognized University with minimum 50% marks in aggregate and in the concerned
subjects (45% for SC/ ST/ PH/ SEBC candidates) along with a Degree in Bachelor in
Education (a course prescribed by NCTE) from an institution recognized by NCTE and
affiliated to a recognized University.

f. Trained Graduate Teacher in Social Science- He/She must have obtained bachelor degree
certificate in Arts with Honours Subject in any one (01) out of the following three (03)
subjects-History, Geography, Political Science, in addition, he/she should have one more
elective/ pass subject out of the following 08 subjects: History, Geography, Economics,
Political Science, Indian Polity, Indian Economy, Indian Geography and Landmarks in
Indian History from a recognized University with minimum 50% marks in aggregate and in
the concerned subjects (45% for SC/ ST/ PH/ SEBC candidates) along with a Degree in
Bachelor in Education (a course prescribed by NCTE) from an institution recognized by

NCTE and affiliated to a recognized University.

g. Trained Graduate Teacher in Sanskrit- In pursuance to Resolution No 23399/SME dated
27.10.2014 of School and Mass Education Deptt. The eligibility criteria is as follows in the
following order of preference for providing quality and better education to the students.

Bachelor Degree with Sanskrit as one of the optional/ Hons. Subject from a recognized
University with minimum 50% marks in aggregate and in the concerned subject (45% for
SC/ ST/ Phcandidates) with Sikshya Shastri (Sanskrit) (a course prescribed by NCTE) from a
recognized University/ Institution recognized by NCTE and affiliated to a recognized
University OR Shastri (Sanskrit) with minimum 50% marks in aggregate (45% for SC/ ST/
PH / SEBC candidates) from recognized University and Sikshya Shastri (Sanskrit) (a course
recognized by NCTE) from an institution recognized by NCTE and affiliated to a recognized
University.

OR
Acharya (Except Jyotishacharya and Ayurvedacharya) or Sahityacharya with minimum 50%
marks in aggregate from a recognized University.

OR
Bachelor’s Degree with Sanskrit as one of the optional/ Hons. Subject with minimum50%
marks in aggregate and in the concerned subject (45% for SC/ ST/ PH / SEBC candidates)
and M.A. in Sanskrit with minimum 50% marks in aggregate from a recognized University.

W 4



h-‘i

Trained Graduate Teacher in Hindi: In pursuance to Resolution No 23395/SME dated
27.10.2014 of School and Mass Education Deptt, the eligibility criteria is as follows in the
following order of preference for providing quality and better education to the students
Bachelor’s Degree from a Recognised University with Hindi as one of the Hons/elective
subject with minimum 50% marks in aggregate and in the concerned subject (45% for SC/
ST/ PH/ SEBC candidates) or with Rastrabhasa Ratna from Rastrabhasa Prachar Samiti,
Wardha or with Sastri from Odisha Rastrabhasa Parisada, Puri or with Snataka (Acquired
by June, 2005, the date up to which the temporary recognition has been granted) from
Hindi Sikshya Samiti, Odisha, Cuttack or an equivalent Degree from a recognized
institution with at least 50% marks in aggregate (45% for SC/ ST/ PH/ SEBC candidates)
and Hindi Sikshyan Parangat from Kendriya Hindi Sansthan, Agra/ B.H.Ed. (a course
prescribed by NCTE) from a Institution recognized by NCTE and affiliated to a recognized
University/ B.Ed in Hindi (a course prescribed by NCTE) from Dakhin Bharat Hindi Prachar
Sabha, Madras, a institution recognized by NCTE and affiliated to a recognized University.
OR
Bachelor’s Degree with Hindi as one of the optional/ Hons. Subject with minimum 50%
marks in aggregate (45% for SC/ ST/ PH/ SEBC candidates) and M.A. in Hindi with
minimum 50% marks in aggregate from a recognized University.
The candidates should have registered their names either in the Employment Bureau
located at Vanivihar, Bhubaneswar/ Jyoti Vihar, Sambalpur/ Bhanja Vihar, Berhampur/
OUAT, Bhubaneswar or in the State Employment Exchange, Bhubaneswar or in any District
Employment Exchange, SC/ST and PH candidates should have registered their name in the
Special Employment Exchange for SC/ST & PH at Bhubaneswar or in any Employment
Exchange located in the concerned Revenue District which he/ she belong to.
Junior Clerk cum Attendant: He/She must have passed Graduation or equivalent
examination from a recognized University as per G.A Deptt. Resolution
No0.27367/Gen/Dtd.29.11.2017 with basic computer Knowledge.
Asst. Librarian: He/She must have passed Graduation in Library Science with basic
computer Knowledge.

l. ANM:

1.
1.1

1.2

Name of position: ANM (Additional)

Nature of contract: The above positions are purely temporary in nature and also co-

terminus with project period. The contract will be for 11 months and to be renewed

based on performance appraisal report.

Eligibility criteria: In order to be eligible for direct recruitment to the post of ANM, a

candidate shall have to satisfy the following conditions namely :-

1.2.1 Nationality: — S/he must be a citizen of India.

1.2.2 Age limit: - S/he must have attained the age of 21 years and must not be above
the age of 32 years on the date of such advertisement for the post of except
ASHAs those who have completed 1 year in the health system in the state and



13

1.4

1.5

1.6

1.7

below the age of 45 years. She shall be allowed to take part in the recruitment
process if having the minimum qualification as required for HW (F). However,
age relaxation & reservation policy of state Govt. is to be followed in to, for
candidates fulfilling criteria prescribed in the said policy (except for ASHA).

1.2.3 Knowledge in Odia:- The candidate must:

a) be able to read, write and speak Odia.

b) have passed middle school examination with Odia as language subject, or

c) have passed matriculation examination with Odia as medium of examination
in non language subject , or

d) have passed in Odia as language subject in the final examination of class VI
from a school or educational institution recognized by the Government of
Odisha or the Central Government, or

e) have passed a test in Odia in middle English school standard conducted by the
school and Mass Education Department.

Marital Status- If married, the candidate must not have more than one spouse living:
Provided that the Government may, if satisfied that such marriage is permissible under
the personal law applicable to such person or there are other specific grounds for doing
so, exempt any person from the operation of this rule.

Minimum Educational Qualification- The Candidate must have passed the H.S.C.
Examination & shall have completed ANM course from institutions recognized by Govt.
and approved by INC and must have registered in Odisha nursing council.

Physical Fitness: - The candidate must be of good mental and physical health and free
from any physical defects likely to make her incapable of discharging her normal duties
in the service. A Candidate, who after such medical examination as the Government
may prescribe is not found to satisfy the requirements shall not be appointed to the
service.

Registration: - The candidate must have registered her name in Nursing Council in the
state and have possessed valid registration certificates as on the date of advertisement.
Process of finalization of Merit List
1.7.1 Competency Based Skill Test
Competency Based Skilled Test (CBST) will be done for the candidates for 11 skills and
related knowledge base following OSCE model.

1.7.2 Career Assessment
The career assessment would be done for individual applicant using following criteria’s

SIl.No. Examination Weightage
i HSC ( excluding 4th optional) equivalent 20%
ii. +2 Science (excluding4th optional )/ equivalent 30%
iii. Diploma in General Nursing & Midwife Course 50%
Total 100%

Additional marks for ASHAs: - ASHAs shall be allowed one percent extra mark of the
total marks for each completed year of continuous service subject to the maximum of fifteen
percent which will be added to the marks secured by them for deciding the merit position.
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K/

Peon /Science Attendant:

(a) He/She must have passed M.E. Examination ( No preferance shall be given for
qualification higher than the minimum prescribed)

(b) Be a good character.

(c) Be a good sound health, good physique,active habits

(d) Be able to speak, read and write in Odia

(e) Know cycling positively.

Reservation:-

The Odisha Reservation of Vacancies (In posts and services for ST&SC) Act, 1975 and the

Odisha Reservation of Posts & Services for Socially & Educationally Backward Classes Act,

2008 and the rules made there under and such other principles of the post based

reservation as prescribed by the State Government on the land mark judgement of

Hon’ble High Court/ Supreme Court, from time to time, shall be followed.

One third of the notified vacancies will be reserved for Women Candidates of respective
categories. Similarly 4% will be reserved for Physically Handicapped as per the provision of
Section-33 of the “Persons with disabilities” (Equal Opportunities, Protection of Rights and
Full Participation Act), 1% for eminent sports personnel and 3% for Ex-Serviceman.

Instruction contained in SSEPD Deptt. Resolution No.7140/Dtd.05/09/2017 shall be
adhered to for (PwDs) candidates.

The PH candidates shall be referred to the Appellate Medical Board constituted by W&CD
Department vide Notification No.16430/WCD/Dtd.06/09/2011 for re-examination.
Engagement order shall be issued if such candidates found genuine by the Board.

Remuneration:-

Sl. No. | Category of Post Consolidated Remuneration*
01 |[Trained Graduate Teacher in Odia Rs. 16880/- Per month
02 |Trained Graduate Teacher in English Rs. 16880/- Per month
03 |Trained Graduate Teacher in Mathematics Rs. 16880/- Per month
04 |[Trained Graduate Teacher in Physical Science Rs. 16880/- Per month
05 |Trained Graduate Teacher in Life Science Rs. 16880/- Per month
06 |Trained Graduate Teacher in Social Science Rs. 16880/- Per month
07 |Trained Graduate Teacher in Hindi Rs. 16880/- Per month
08 |Trained Graduate Teacher in Sanskrit Rs. 16880/- Per month
09 |Junior Clerk-cum-Accountant Rs. 8880/- Per month
10 |Assistant Librarian Rs. 8880/- Per month
11 |Laboratory Attendant Rs. 8070/- Per month
12 |Peon Rs. 8070/- Per month
13 |ANM Rs. 9000/- Per month

The remuneration will be fixed as per prevailing rate fixed by the Govt. at the time of
engagement.




6. Mode of application:-

Application complete in all respect alongwith the relevant documents should be sent
in a closed cover addressed to: The District Welfare Officer, Balasore, At/PO- Balasore,
Dist-Balasore Pin-756001 by Regd. Post /Speed Post only Super scribing for the post
applied, so as to reach to the office on or before dt: 22.03.2021 upto 5.00PM The
applications received after due date shall not be entertained and summarily rejected.

7. Selection Procedure:-

Selection will be made by the District Selection Committee headed by the Collector &
District Magistrate. Balasore, PA.ITDA, Nilgiri, Dist. Education Officer, Balasore, Inspector
of Schools(SSD) Mayurbhanj, District Inspector of Schools(SSD), Balasore and District
Welfare Officer, Balasore is Member Secretary of the Committee (as per Govt in ST & SC
Development Deptt, Notification No 3475/TW Dt 13.12.1993),Selection shall be made only
on merit ,.e. on the basis of percentage of marks obtained by the candidates in different
examination starting from High School Certificate Examination or equivalent up to the
minimum qualification required for the post except Peon/Sc. Attendant.

(a) Teaching Post: After verification Merit List (150%) shall be prepared for each
category of candidates on the basis of the percentage of marks secured in H.S.C.
Examination (without extra optional if any), BA/B.Com/B.Sc. (without Ancillary and
Foundation courses if any) & B.Ed. Examination in case TG (Arts & Science Teacher) and in
case of Sanskrit, Hindi (without extra optional Ancillary and Foundation courses if any) the
percentage of marks secured by a candidate in each qualifying examination.

(i) In case of two or more candidates secured the same marks the candidate older in

age will be placed above in the rank.

(i) If there is further tie, the higher percentage of marks secured in training
qualification will be taken into account.

(iii) Higher education will not be given any weightage during preparation of merit list in
all categories secured.

(b) Junior Clerk/Librarian: The application received within the dateline will be
scrutinized as per the eligibility criteria & merit list will be prepared on the basis of
percentage of mark secured in the qualifying examination form HSC to Bachelor
Degree . The computation of marks will be made taking the percentage of mark
secured in HSC examination, intermediate & in bachelor degree. Candidate must
specially indicate percentage of marks obtained (Calculated to the nearest two
decimals) in the relevant column of the application. Where the percentage of
marks is not awarded by the university but only CGPA/OGPA is awarded, the same
shall be converted into percentage in terms of conversion norms of university in
this regard. Candidates will have to produce the certificate/documents issued by
the university evidence conversion formula of university & percentage of marks,
when called for documents verification. The candidates at the ratio of 1:3 of the



required vacancies category wise will be invited for verification of documents and
performance test on computer knowledge. If the candidate qualifies in the
performance test, he/ she will be selected in order of merit prepared on the basis
of percentage of marks secured by them.

(C) Peon/Science attendant: Merit List (150%) shall be prepared on the basis of
percentage of marks secured in ME/7" class pass Examination. In case of two or
more candidates secured the same marks the candidates older in age will be
placed above in the rank. The candidates selected for the post of peon shall be
engaged after counter verification of 7" class pass certificate by the concerned
Block Education Officer/District Education Officer, Balasore. Satisfying the other
criteria mentioned at column mentioned for peon/Sci. Attendant

8. Enclosures to be attached to the application form:

(i) Self attested photo copies of certificates showing Academic Qualification with mark
sheets along with Matric Certificate. Except only this post for Peon/Sc. Attendant.

(ii) Self attested photo copy of Caste Certificate issued by the Tahasildar (in case of ST/
SC/ SEBC candidates).

(iii) Self attested photo copy of Resident Certificate issued by the Tahasildar

(iv Self attested photo copy of valid Employment Registration Card.

(v) Self atteste d photo copy of Physically Handicapped Certificate.

(vi) Self attested recent passport size colour photograph to affix in the application form.

(vii) A Bank Draft of Rs.300/- (Rupees Three Hundred) only (non-refundable) payable at
SBI Main Branch, Balasore(IFSC Code-SBIN0000016) in favour of District Welfare
Officer, Balasore (ST/SC/PH candidates are exempted for payment of the said
amount). Applicant without DD will not be entertained and stand cancelled.

9. The category and the name of post applied for should be superscripted in Bold Capital

Letters on the Cover Containing the application form.

10. No TA/DA will be allowed at the time of verification of original certificates. The incomplete
applications and applications received after due date will be summarily rejected.

11. The Collector, Balasore reserves all the rights to cancel/modify the whole or part of
Advertisement without assigning any reason thereof.

Note: The detailed information in this regard is available in the Office Notice Boards of the
District Welfare Officer, Balasore/ PA, ITDA, Nilgiri/ Sub-Collector, Balasore Sadar& Nilgiri/
All Block Development Officers of this district and also available in District Website i.e.
www.baleswar.nic.in.

Collector & Wistrict magistrate
2 W Balaso
@
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NAME OF THE POST APPLIED FOR:

© o N o wu

11.

12,

13.
14.

15.

16.

17,
18.

Odisha Model Tribal Education Society
(OMTES) k
APPLICATION FORM FOR KMRS, MAHULABENI

Name of the Applicant (Block Letter):

Father / Husband's Name:

Permanent Address:

At: Via:
Po: Pin: District:
PS:

Present Address for Correspondence:

At: Via:

Po: Pin: District:
Sex(Male/Female):

Marital Status:

Nationality:

Religion:

E-maii Id:

Mobile No.:

Date of Birth:

(As recorded in School Exam Certificate)

Age as on 01.01.2021:

Category (ST/ SC/ OBC/ UR):

Whether Physically Handicapped (Yes/No):

If Yes Tick(V) the type of Disability,(Visually Impaired/ Hearing Impaired/Orthopedically
Handicapped)

Percentage of Disability:

(Enclose the Certificates Issued by Competent Authority)

Whether a Sports Person (Yes/no):

(If yes, enclose the Identity card issued by the Sports & Youth Services Department)
Whether an Ex-Serviceman (Yes/No):

(If yes, enclose Identity Card & Discharge Certificate)

Whether Passed CTET/ OSSET:

Details of Employment Exchange Registration Certificate:
a) Name of Employment Exchange:

b) Registration No.:

¢) Month & Year of Validity:

Affix Photo




19, Details of Bank Draft:
a)Name of Bank:
b)Amount in Rs.:
c) Bank Draft No.:
d)Date:
20. Educational Qualification:
ST | Name of Examination | Name of the Institute | Name of the Board /| ~ Year of | Percentage Remarks
No. Passed Institute University Passing of Marks
1
2
Z
3
4
5
6

N.B.:-(i) Mark Secured in Extra optional/Ancillary/Foundation subjects should not be included for
calculation,(ii)NCTE affiliation and Recognition Letter of the Institutions to be attached in case of
Candidates who have passed B.Ed from outside Odisha.
21.List of Enclosures: Relevant certificates, mark sheets and supporting documents :

DECLARATION:

1 Sri/Smt/Miss

do hereby declare that all statements made in the

application are true, complete and correct to the best of my knowledge and belief. In the event of any
information being found false or incorrect at any point of time, my candidature/ appointment may be
cancelled/ terminated without any notice.

Date:
Place:

(Signature of the Applicant)




